


•  Defini&on:	
  The	
  use	
  of	
  process	
  assignments/exercises	
  is	
  to	
  increase	
  the	
  
consciousness	
  on	
  the	
  coopera4on	
  as	
  a	
  star4ng	
  point	
  for	
  reflec4on	
  and	
  
learning.	
  	
  

• WHY?	
  
•  At	
  first,	
  get	
  acquainted	
  
•  Then,	
  help	
  with	
  the	
  process	
  part	
  by	
  

–  Create	
  challenging	
  situa4ons	
  
–  Get	
  the	
  group	
  dynamic	
  going	
  

–  Create	
  reflec4ons	
  	
  Log!	
  

–  Thoroughly	
  explore	
  the	
  ups	
  and	
  downs	
  of	
  team	
  work	
  



•  Defini&on:	
  The	
  LAs	
  and	
  the	
  supervisor	
  observe	
  the	
  coopera4on	
  in	
  the	
  
teams,	
  and	
  gives	
  the	
  teams	
  construc4ve	
  feedback	
  on	
  how	
  they	
  are	
  
opera4ng.	
  That	
  means	
  for	
  example	
  to	
  share	
  informa4on	
  on	
  what	
  they	
  
have	
  observed	
  or	
  ask	
  the	
  teams	
  ques4ons	
  about	
  the	
  coopera4on	
  in	
  the	
  
team.	
  The	
  interven4ons	
  are	
  to	
  give	
  the	
  teams	
  informa4on	
  which	
  can	
  help	
  
them	
  to	
  reflect	
  upon	
  their	
  coopera4on.	
  

• WHY?	
  
•  A	
  tool	
  to	
  enhance	
  your	
  team	
  work	
  

•  Create	
  reflec&ons	
  	
  Log!	
  

•  NB!	
  
– We’re	
  NOT	
  experts	
  at	
  this…	
  



•  20	
  min:	
  Get	
  together	
  two	
  and	
  two,	
  tell	
  each	
  other	
  a	
  scary/
special/incredible	
  story	
  from	
  your	
  own	
  life.	
  10	
  min	
  each.	
  

•  30	
  min:	
  Tell	
  the	
  other	
  person’s	
  story	
  for	
  the	
  rest	
  of	
  the	
  
group.	
  5	
  min	
  each.	
  

•  10	
  min:	
  The	
  whole	
  group	
  dicuss	
  and	
  then	
  agree	
  on	
  which	
  
story	
  was	
  the	
  ”best/scariest/most	
  incredible”	
  

• LUNCH!	
  



•  A3-­‐sheet	
  	
  draw	
  a	
  big	
  triangle	
  with	
  the	
  terms	
  Personal	
  
Competence,	
  Skills	
  and	
  Knowledge	
  wriLen	
  at	
  the	
  sides.	
  

•  10	
  min:	
  Write	
  down	
  a	
  total	
  of	
  9	
  quali4es	
  (3	
  for	
  each	
  theme,	
  use	
  
one	
  Post-­‐it-­‐note	
  per	
  quality)	
  you	
  believe	
  you	
  have,	
  and	
  that	
  you	
  
think	
  will	
  be	
  important	
  for	
  your	
  group	
  and	
  for	
  your	
  team	
  work.	
  

•  20	
  min:	
  Each	
  and	
  one	
  of	
  you	
  put	
  your	
  notes	
  at	
  their	
  respec4ve	
  
places	
  outside	
  the	
  Triangle.	
  Give	
  a	
  short	
  explana4on	
  for	
  each	
  
quality.	
  

•  15	
  min:	
  Now	
  each	
  and	
  one	
  of	
  you	
  choose	
  one	
  of	
  your	
  own	
  
qualites	
  per	
  theme	
  and	
  then	
  put	
  it	
  inside	
  the	
  Triangle.	
  

•  10	
  min:	
  Are	
  everybody	
  now	
  sa4sfied	
  with	
  the	
  Triangle?	
  	
  Discuss!	
  



•  The	
  purpose	
  of	
  wri&ng	
  personal	
  log	
  is	
  to	
  learn	
  as	
  much	
  as	
  
possible	
  from	
  your	
  own	
  experiences.	
  
	
  To	
  write	
  about	
  situa4ons	
  is	
  a	
  way	
  to	
  connect	
  experiences	
  and	
  reflec4on.	
  
	
  This	
  helps	
  you	
  become	
  beLer	
  acquainted	
  with	
  your	
  behaviour	
  and	
  the	
  
	
  coopera4on	
  in	
  the	
  team.	
  Select	
  situa4ons	
  that	
  has	
  been	
  important	
  to	
  you,	
  
	
  and	
  write	
  openly	
  and	
  honestly	
  to	
  yourself.	
  

•  Ques&ons	
  that	
  may	
  help	
  you	
  to	
  explore	
  your	
  experiences:	
  
	
  •	
  What	
  happened?	
  
	
  •	
  What	
  did	
  you	
  feel?	
  
	
  •	
  What	
  did	
  you	
  think?	
  
	
  •	
  What	
  did	
  you	
  do?	
  
	
  •	
  What	
  happened	
  to	
  the	
  teamwork	
  in	
  consequence	
  of	
  your	
  ac4ons?	
  
	
  •	
  What	
  do	
  you	
  wish	
  you	
  had	
  done	
  differently?	
  



•  3	
  (4)	
  min	
  each	
  to	
  introduce	
  yourself	
  for	
  the	
  
group,	
  talk	
  about	
  
–  	
  Background	
  
–  	
  Shool/educa&on	
  
–  	
  Interests	
  
–  	
  Expecta&ons	
  


